RISK MANAGER








DEFINITION





Under general direction, manages the County’s risk management, worker's compensation, and safety programs; responsible for policy development, prepare risk management budget, staff supervision, consulting with department heads, managers, and legal counsel on related matters and perform related work as required.








EXAMPLES OF DUTIES





Develop and coordinate risk management programs which protect County assets and ensure operations are not interrupted; analyze County operations; identify risks and recommend actions to eliminate or transfer liability; manage self�insurance and purchased insurance funds; achieve cost effective balance between purchased and self�funded insurance; consult with agency managers, develop risk reduction programs; administer automated risk management information systems; coordinate self�insured worker's compensation program; manage claims settlements, keep accurate records; coordinate countywide safety program; may make periodic work site safety inspections; review leases and contracts for risk exposure; prepare Requests for Proposals for Third Party Administration; develop and oversee early return to work program, working closely with departments; investigate worker’s compensation claims; attend WMMIC meetings and participate as a member of various committees; respond to specific liability issues as they arise and assist departments in determining measures to reduce liability.  








EMPLOYMENT STANDARDS





Education and Experience:  Any combination of training and experience equivalent to graduation from college with a degree in risk management, business administration, public administration or related field.  A minimum of two years experience managing risk management programs in a large, complex organization, managing purchased and self-insurance funds and administering property, liability and worker’s compensation insurances.  Associate in Risk Management (ARM) designation preferred.





Knowledge, Skills and Abilities:  Thorough knowledge of principles and practices of risk management; thorough knowledge of insurance and the types required of specific organizations; thorough knowledge of applicable laws and standards related to worker’s compensation, liability, and benefits; knowledge and experience in general management principles and techniques; knowledge and experience in supervision, leadership and training techniques; knowledge and experience using complex, personal computer-based information systems; effective oral and written communication skills; ability to exercise sound judgment and discretion in developing, applying, interpreting, and enforcing policies and procedures; ability to establish and maintain cooperative and effective working relationships; ability to speak in front of small and large groups and experience in budgeting and allocation of funds.





SPECIAL REQUIREMENETS: Attending meetings and some travel required. 
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