PREVENTION COORDINATOR

DEFINITION

Provides leadership for public health division staff and the community to assess, develop, implement and evaluate programs and services related to identified priority health issues, and perform related duties as assigned.

EXAMPLES OF DUTIES

Working with agency staff, develops, implements, coordinates and evaluates community and systems level programs related to identified priority health issues based on the community assessment process in each Dane County community.   With a focus on agency’s vision, mission and priorities, the Prevention Coordinator leads staff to integrate prevention programs and services.  Provides the link between management and staff for identifying and translating current best practices and research-based initiatives and incorporating them into practice.  Examples of priority health issues include: (1) access to primary and preventive health services; (2) existing, emerging and re-emerging communicable diseases; (3) adequate and appropriate nutrition; (4) environmental and occupational health hazards; (5) tobacco use and exposure; (6) mental health and mental health disorders; and, (7) overweight, obesity and lack of physical activity. 

EMPLOYMENT STANDARDS

Education and Experience:  Graduation from an accredited college with a Bachelor’s degree in nursing, dietetics, health education, behavioral science or a closely related field.  A minimum of two years experience in public or community health.  A Master’s degree in one of the above areas may be substituted for up to one year of the required work experience.  Preference will be given to individuals who have an appropriate Master’s degree and two or more years of experience in public or community health, and are bilingual (Spanish-English). 

Knowledge, Skills and Abilities: Knowledge of public health theory and principles, human psychology, social sciences, behavior change theory, community organization theory and resources; excellent oral and written communication skills, interpersonal skills, organizational skills, coalition building skills, assessment and evaluation skills, and facilitation skills; ability to exercise leadership; to work effectively independently or interdependently; to collect, organize and analyze data, to identify and accurately report significant findings, and to effectively make recommendations; ability to conduct effective meetings and facilitate group process; to plan, coordinate, and evaluate community and systems level initiatives; ability to plan, organize, prioritize, implement and evaluate work; ability to work effectively with multidisciplinary personnel and a wide variety of health agencies, community organizations, coalitions, communities, families and individuals; ability to use the computer and a variety of software programs, to cope effectively with change and manage multiple priorities; ability to work effectively with people of different ages, cultures and backgrounds.      

SPECIAL REQUIREMENTS: Ability to work flexibly, including occasional evenings and weekends. Possession of or eligibility for a valid Wisconsin driver’s license and access to reliable personal transportation.  Current professional licensure or registration in Wisconsin, if applicable. 
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