DEFERRED PROSECUTION PROGRAM DIRECTOR








DEFINITION





Under general direction of the District Attorney, plans, manages and evaluates the Deferred Prosecution Program; provides supervision to staff in their work with offenders, acts as a liaison from the district attorney’s office to the courts and other criminal justice and community partners to provide effective and efficient accountability for offenders referred to the program and performs related duties as assigned by the District Attorney.








EXAMPLES OF DUTIES





Directs the operation of the Deferred Prosecution Program; sets, maintains and modifies unit policies and procedures; evaluates eligibility of offenders through the review of records and reports; interviews offenders; determines and negotiates training, behavior contracts with persons accepted into the program; establishes counseling, training, behavior restrictions, length of period of supervision and other contract conditions; carries an individual caseload consisting of offenders alleged to have committed more serious crimes to include sexual assault, intra familial sexual abuse, other felonies as well as cases involving domestic battery and other crimes of violence; determines who should be dropped from the program; oversees staffing and curriculum of diversion classes; oversees collection of program fees and restitution payments; supervise and evaluates program staff; prepares program reports and budget requests; establishes and reviews record keeping systems and data collection; and represents the district attorney’s office on boards and commissions on offender and diversion issues.








EMPLOYMENT STANDARDS





Education and Experience:  Requires a combination of training and experience equivalent to a Master's degree in a human services area and in addition three years direct professional work experience with offenders in a prosecution or correctional setting in the area of offender diversion and rehabilitation. Must have six months supervisory or lead work experience.  Prior program management is an asset.  





Knowledge, Skills and Abilities:  Knowledge of the functions and procedures of the criminal justice system and criminal behavior; knowledge of the social services delivery system and relevant human services programs; ability to interview, evaluate and supervise individuals; ability to work effectively with all components of the criminal justice system community agencies; ability to represent the program through training and public speaking.





SPECIAL REQUIREMENTS  Currently be certified or have the ability to obtain certification as a social worker in the State of Wisconsin.
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