CENTER WORKER 

DEFINITION

Under supervision, to perform varied and increasingly responsible set‑up and tear‑down of expositions, consumer shows, conferences, athletic events, concerts, fairs, and livestock shows; to do building and grounds maintenance and cleaning; and to do related work as required.

EXAMPLES OF DUTIES

Sets up and dismantles a wide variety of equipment used in the build up of public events including but not limited to stages, ice rinks, basketball floors, seating risers, scaffolding, convention drape, tables, chairs and livestock stalling; operates a wide variety of motorized equipment such as forklifts, trucks, power scrubbers, ice refinisher, motorized carts, high lifts, mowers, end loaders, and standard vehicles; directs the work of temporary employees; does cleaning and light maintenance of equipment and buildings; makes reports and maintains records as required.

EMPLOYMENT STANDARDS

Education and Experience:  Must be able to read, write and communicate effectively.  Must have any combination of three years experience in general building and grounds maintenance, equipment operation, and event set‑up work.  Must be able to read and understand floor plans, drawings, and schematics.

Knowledge, Skills, and Abilities:  Knowledge of methods, and equipment used in general building and grounds maintenance including hand and power tools, and motorized equipment; possess effective communication skills; ability to perform manual labor as required in the set up and tear down of equipment used in the build up of public events; ability to work in a fluid, deadline driven environment; ability to direct the work of others when assigned; ability to communicate tactfully and effectively with clients, co-workers and the general public.

Special Requirements:  Must have (or be eligible for) a valid Wisconsin driver's license and ability to obtain a class “A” commercial driver’s license with air brake certification within six months of appointment.  Candidates who reach the final selection stage, will be subject to a thorough driving record background check.  Also, employment is conditional upon an acceptable MVR report and acceptable reporting from previous employers.  Must be able to work long and unusual hours including nights, weekends, and holidays.
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