DEPUTY SHERIFF I-II

DEFINITION
Under direction, to perform a full range of police duties necessary to enforce the law, investigate complaints, maintain order, supervise jail inmates, aid individuals in danger of physical harm, identify criminal offenders and activity, apprehend offenders, identify law enforcement problems, resolve conflict, facilitate the movement of people and vehicles and provide other police services as required.

EXAMPLES OF DUTIES
Patrols assigned beat checking stores, residences and other property for signs of illegal activity and to detect and apprehend violators of the law; observes and takes appropriate action regarding physical hazards such as abandoned vehicles, injured animals, fire and safety hazards; observes, recognizes and takes appropriate action on suspicious activity and conditions; uses communication equipment to keep in contact with department and report occurrences; prepares reports on activities; enforces traffic laws and maintains traffic flow; responds to calls for emergency service; takes appropriate action on calls for service such as investigation of criminal activity; takes appropriate action on non‑criminal calls for service such as family and other disputes; responds to traffic accidents and takes appropriate action and completes reports; operates speed detection and photographic equipment; checks establishments providing alcoholic beverages and entertainment; intervenes in public and private disputes to maintain order and protect the public; serves as witness in court proceedings; provides emergency first aid and requests further emergency medical aid; assists in implementation of school traffic safety and other community law enforcement programs; processes persons booked into jail; maintains security of inmates  and monitors their health and welfare; inspects scenes of crime and protects evidence; serves warrants, subpoenas and other civil papers; works with community juveniles.

MINIMUM QUALIFICATIONS AND STANDARDS
Examination Entrance Requirements:
Two years of full‑time attendance at college or two years of full‑time work experience (military service will be considered as work experience), high school graduation or its equivalency, a valid Wisconsin driver's license (or eligibility for such license), and no criminal convictions.  Applicant must be a minimum of 21 years of age at time of appointment.

Hiring Standards:
United States citizenship, good driving record, history of obedience to laws, excellent physical condition, including weight in proportion to height as guided by accepted medical standards; have binocular vision correctable to 20/20 and normal peripheral vision; must not be color blind nor have any significant eye disease; standard normal hearing; standard muscular strength, joint flexibility and coordination; must be able to use firearms; education and/or ability in reading, writing, reasoning and arithmetic equivalent to high school graduation; understanding of the basic principles of human relations and ability to communicate effectively, both orally and in writing; good character and reputation; must be a credible witness in court; interest in pursuing an eventual professional career in law enforcement, including crime prevention or corrections; ability to successfully complete recruit training academy satisfactorily (including 40 hours of firearms training);  availability for night and weekend assignments and 24‑hour on‑call status; ability to swim or learn to swim during the probationary period; desirable to have experience with people of many types through employment or other activity.   Note: Must meet State Law Enforcement Standards Board education requirements within 5 years of date of hire (explained in the following Post Employment Education Standard section).
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Post-Employment Education Standard
If not achieved prior to employment, all Deputy Sheriffs must attain within five years of their employment either of the following:

· A two-year associate degree from a Wisconsin vocational, technical, and adult education district or its accredited equivalent from another state or

· Sixty fully accredited college level credits (the Wisconsin Law Enforcement Standards Board may waive up to thirty credits for equivalent experience, training or other qualifications).

Successful completion of the academy may result in up to 16 credits toward this requirement. 

Failure to meet the above requirement will result in termination of employment.  This is a requirement of the State of Wisconsin Law Enforcement Standards Board for re-certification of law enforcement officers.

Selection Procedure Steps
Candidates to be placed on a list of eligibles for possible hiring consideration must satisfy each of the following successive steps:

1. Completely and accurately complete application procedure and satisfy minimum examination entrance requirements as specified in the Deputy Sheriff recruitment announcement.

2. Advancement to the Written Exam. Candidates will be considered for admission to written examination by the admissions committee based on candidate qualifications as demonstrated by their application information, and records checks (e.g., motor vehicle traffic violation record and criminal conviction record).  

3. Completion of a written examination.  This exam will be administered by Dane County Employee Relations Department and will be held on a Saturday in Madison and other Wisconsin locations. Exam notices specifying the date, time and location for the exam will be mailed by the Dane County Employee Relations Department to candidates who successfully complete Steps 1 and 2 above (candidates who have taken this same exam within six months will have their exam score reused).  

4. Candidates scoring above the established cutoff on the written exam may be considered for admission to oral examination/interview dependant on the hiring needs of the Sheriff’s Office.

5. Candidates admitted by Step 4 above will complete an oral examination/interview.  Candidates scoring above the established cutoff will be placed on a list of eligibles in rank order of their combined exam scores, (candidate’s own score and rank will be mailed to them).
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